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Employee Matching
Contribution Guidebook
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Employee matching contribution allows
participants in a corporate type
Defined Contribution Pension Plan to
make contributions in addition to
contributions made by the employer
(plan sponsor contributions).

This guidebook provides you with advantages

and other points of the scheme, including how
to get started.

A

| se contact your employer
cations for initial participant contribution
- or changing particip?nt contriﬁg\.:tion.

This translation of the original Japanese document is provided for reference purposes only.



Kk} How Employee Matching Contributions Work )

N/

What is an employee matching contribution? EEEXEEEEE . \

. An employee matching contribution allows participants in a corporate type Defined ] LSl
Contribution Pension Plan to make contributions (participant contributions) in addition to ] \‘ ‘ Q‘\
contributions made by the employer (plan sponsor contributions). N . s \
Participant contributions may not exceed plan sponsor contribution amounts. In addition,the ~ _,»*

sum of participant and plan sponsor contributions may not exceed the legal contribution limit.
Participant contributions are deducted from the participant's payroll and are paid along with
plan sponsor contributions to purchase investment products.
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Monthly Contributions Contribution Date After the contribution date

Plan Sponsor Company pays the sum Specified investment
Contribution of plan sponsor and products are purchased
—_— (borne by a company) participant contributions

* Deducted from payroll 9 9

Participant Contribution | Pm‘;”"t c e
Contribution (Sum of plan sponsor and ) " Investment products are purchase

o - Lo with the sum of plan sponsor and
(borne by the participant) ) participant contributions y participant contr[i)butior?s. y

ﬂ nghllghts of Employee Matching Contributions

Poin -
1 There is a limit on the participant v
contribution amount. )
.’ Participant contribution may not exceed plan sponsor contribution e j
. amounts. In addition, the sum of participant and plan sponsor / ~
. contributions may not exceed the legal contribution limit*. ] | ‘

°, (Participant contributions can be made starting at 1,000 yen.) / \
* The legal contribution limit is 55,000 yen per month. If enrolled in other corporate pension plans, the limit is the amount
obtained by deducting the amount equivalent to contribution amount in other pension plans from 55,000 yen per month.
("Other corporate pension plans" refers to Employees’ Pension Fund, defined benefit pension plan, Coal Mining Pension Fund, etc.)

<With no other corporate pension plans>

‘ Participant Contributions
Legal Participant Contributions are made by a participant.
Contribution Contribution | Participant contribution may not exceed plan sponsor contribution amounts. In addition, the
Limit sum of participant and plan sponsor contributions may not exceed the legal contribution limit.
55,000 yen Plan Sponsor Contributions
Contributions are made by a company.

Plan Sponsor
Contribution

Point

Participant contributions are deducted from the monthly payroll.
* The date contributions are deducted from payroll varies by company.

Specified investment products are purchased with the sum of plan
sponsor and participant contributions.

As a general rule, withdrawals of funds and from the plan are not permitted.




E] Merits of Employee Matching Contributions

Preferential tax treatment is applied to matching contributions.

Mert [ Contributions]
1 00% Of part|CIpant T P Reduced tax amount (annual)

contributions are . . Matching contribution Participant
Taxable income (annual) | income tax and | .+ tion amount (monthly)

subject toan i SR 10K yen
H H 1950k yen or less 15% 18K yen
income ded uctlon ™ More than 1950k yen- 3300k yen or less 20% 24K yen
More than 3300k yen- 6950k yen or less 30% 36K yen
More than 6950k yen- 9000k yen or less 33% 39K yen
More than 9000k yen - 18000k yen or less 43% 51K yen
More than 18000k yen -40000k yen or less 50% 60K yen

More than 40000k yen 55% 66K yen

Merit Tnvestment] Investment gains are tax-free.

2 Investment gains can be reinvested for growth.

Merit | ‘TBenefit] Distributions receive preferential tax treatment.

I3 Important Facts s

Kl Participant contributions may be adjusted automatically [
after an application is submitted. \\
Adjustments made to participant contributions
. If a participant contribution, which you have applied to make, exceeds the limit, the N
. amount will be automatically reduced (adjusted) to be within the limit. Please be
. aware that the amount you applied for and the actual amount contributed may differ.
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O U RIS
S_ ) @ If the plan sponsor contribution is 30,000 yen, the participant
"7:.‘- A Legal contribution limit will be 25,000 yen.
= O i i o
S 2 Cont”bllj_tim 25,000 yen cﬁ'ﬂfgﬁ;gtn @ If the plan sponsor contribution is reduced from 30,000 yen to
3 < 55,000 yen 20,000 yen 20,000 yen, the participant contribution limit will be 20,000 yen.
g Tgrr:tfigmz?‘f Plan sponsor The participant contribution will be reduced (adjusted) from
= | [ contribution e E -
S 30,000 yen| 420,000 yen 28 25,000 yen to 20,000 yen, which is the limit.
o o IR o .
S 8 : @ If the plan sponsor contribution is 27,500 yen, the participant
=s{. ° o 'bLi'gal cPanicipant contribution limit will be 27,500 yen.

ontribution ontribution
%— % Limit 25,000 yen @ If the plan sponsor contribution increases from 27,500 yen to
= =1 55000 yen ‘ 30,000 yen, the participant contribution limit will be 25,000 yen.
=] 2 a-a q q q A
Q contribution contribution The participant contribution will be reduced (adjusted) from
§ ......... 27,500 yen| Q830,000 yen| 27,500 yen to 25,000 yen, which is the limit.
D R

* If the result of adjustment (reduced) amount is less than 1,000 yen, participant contribution will be 0 yen.



I Important Facts (Continued)

PA Participant contribution may be changed once a year.
Participant contribution amount may be changed once a year during the month prescribed in the plan
document.

El Participant contributions may be suspended or resumed at any time.

* Depending on the plan, the months in which applications for resume participant contribution are accepted may be limited.
* Participant contribution suspension does not count as "a change once a year".

I Participant contributions will be suspended when plan sponsor
contributions are suspended due to a leave, etc.

* When plan sponsor contributions resume upon your return to work, you will need to apply to make participant contributions separately.
* In case the participant contribution amount was unable to be deducted from the monthly payroll, the participant contribution may be suspended.

I} How to make applications for participant contributions

© Please contact your employer about applications for C‘
participant contributions. VG
Application deadline depends on your plan. Please ask your employer.

® Application for initial participant contribution i
Make participant contribution for the first time ~

® Application for changing participant contribution
Change the participant contribution amount

® Application for voluntary suspension of participant
contribution or resuming participant contribution

Suspension: Suspend participant contribution voluntarily
Resuming: Resume voluntary suspended participant contribution

< Other matters to be noted >

(@ Refund of participant contributions
Sompo Japan DC Securities Inc. will refund participant contributions through the plan sponsor.

In case of refund of participant's contribution, the investment products a participant is holding will be sold by
calculating on a pro-rata basis the balance of each investment product.

A refund amount doesn't necessarily match the participant contribution amount since participant’s individual
assets which will be equivalent to the amount corresponding to the refund amount will be sold.

Participants may not be able to submit investment instructions a few days before and after selling products
due to refund procedures for selling products.
(2 Change in employment under the same plan document

Participant contributions will be suspended automatically. If you wish to continuously make contributions at
your new work place, please submit an application for participant contributions once again.

Contact Us

" SOMPO JAPAN DC SECURITIES
AnswerCenter

@ Sompo Japan DC Securities Inc.

These materials are based on laws and regulations as of December, 2024. 0051150240900



